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For John Jemison, Seeds of Sustainability
Grow from Orono Community Garden

hree years ago, John Jemison took what seemed like a step back in time with a fivemonth sabbatical in rural Italy. He says it changed his life. In Italy, the UMaine
Cooperative Extension water quality and soil scientist saw people enjoying simpli
fied, family-oriented lifestyles that showed respect for the Earth, appreciation for neighbors
and reverence for food—homegrown fruits and vegetables, and locally raised meat.
“I was really impressed by how important food was, the quality, and how healthy every
body was,” he says. “I never met people who couldn’t cook, who didn’t take pride in their
cooking and who didn’t think he or she could cook better than the neighbors.”
Also, he adds, Italians had smaller cars, scooters or rode bicycles. “It was such a shock
to me, how differently they viewed the use of energy,” he says.
Noticing that much of Italian life centered around home-cooked meals and a broad
sense of community, Jemison decided to put his agricultural expertise to work at home. In
2003, through the Cooperative Extension, he created a new community-based course,
Sustainability for Beginners.
While UMaine’s Department of Natural Sciences, Forestry and Agriculture offers a
wealth of classes, and even created one of the nation’s first four-year degree programs in
sustainable agriculture, Jemison’s course was more of a project than a class. His first class
involved about 30 people who committed to spending as much time volunteering in the
community as they did in class.
Offered as often as community interest warrants, class begins with discussions of global
issues like population control, energy, resources and climate change, and shifts to a more
local application of ideas. Its first project: establishing the Orono Community Garden.
Jemison and students from the 2003 class, along with friends and companions, have
continued each summer growing vegetables on a small plot on Pine Street in Orono, donat
ing vegetables to residents of Hasbrouck Court and Longfellow Heights apartments.
Recipients primarily are people on limited
incomes or those with physical challenges
that make it hard for them to get out on a
daily basis. The volunteers, including
Jemison’s wife Shelley, package up bags of
tomatoes, cucumbers, squash, peppers, beets,
onions and sometimes a few flowers for dis
tribution to about 50 recipient families on
Tuesday evenings. The volunteer gardeners
plant, weed and fertilize (organically) after
hours, as time allows.
The feedback Jemison has received from
food recipients and volunteers, and the finan
cial support from several groups, including the
Orono Village Association, Dirigo Pines
retirement community and the Harvest Fund
at Maine Initiatives, tells him he is on to
something both positive and sustainable.
“There’s a great little sense of community
in the garden and, while it is work, it’s also a
lot of fun,” Jemison says. “It is trying to
model a microcosm of what I saw in Italy.”
Jemison, who also serves on the Maine
Board of Pesticides Control and Maine
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Barbara Hikel

New Retiree Award Named
for Volunteer Barbara Hikel
UMaine has created a new employee
award—the Barbara E. Hikel
Retiree Award—to recognize
exemplary volunteer work at the university
by retired employees.
The award honors “someone who has
given exceptional voluntary service to the
university after he or she retires from the
university,” says Evelyn Silver, senior
adviser to the president.
Silver says UMaine President Robert
Kennedy and the President’s Council of
Retired Employees established the award
last year as a way to honor Hikel and to
recognize the generosity of UMaine
employees who remain active on campus
as volunteers after retirement.
“Barbara was very well known within
the community even after she retired,”
says Silver. Hikel died of cancer in
October 2005.
To be eligible for the Hikel Award, an
individual must meet the definition of
“retiree” in University of Maine System
policy, have retired at least three years
before his or her nomination, and must
demonstrate extraordinary service to the
university after retirement, according to
Harold Brown, chair of the President’s
Council of Retired Employees.
Nominations can come from depart
ments or programs in which the retiree has
volunteered.
Each year’s award winner will be hon
ored during the retiree homecoming celecontinued on page 3

continued on page 2
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Organic Farmers and Gardeners
Association, has offered the sustainability
class in several other communities
throughout Maine, but the Orono garden
is the prototype of an initiative he hopes
will catch on in other places.
Aside from the dedication of his vol
unteers, Jemison says part of what
makes the Orono Community Garden
successful is the cooperation he gets
from his university colleagues. Sweet
com, potatoes and other, mostly organic,
vegetables produced at the trial gardens
at Rogers Farm in Stillwater and pro
duce from the Penobscot County Master
Gardeners’ “Plant a Row” program also
become part of the donated food. Last
year, the various gardens yielded more
than 3,900 pounds of vegetables for
Jemison’s community network.
As for engendering a more sustain
able and environmentally aware lifestyle
in society, Jemison says he is content to
influence people one by one. As oil
prices increase and people reevaluate the
source and quality of food, Jemison sees
growing interest in sustainability and
local farmers’ markets.
“No one person is going to affect the
carbon balance in the world, but we can
change our personal health habits,” he
says. “Things start with a single person,
and if we get 100 people, 1,000 people,
pretty soon we can start making changes
on a larger scale.”
Jemison says he is always looking for
new volunteers of all ages and from all
walks of life to help with gardening or
food distribution. ■
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Along the Mall . . .
2006 Outstanding Employees
Recognized
Four UMaine employees
were honored in May for
outstanding service to the
university.
Karen Keim and Gary
Quimby of the College of
Education and Human
Development won achieve
Karen Keim
ment awards from PEAC
(Professional Employees
Advisory Council), and
Darlene Bergeron of the
College of Education and
Human Development and
Victoria Kane of the School
of Social Work won achieve
Gary Quimby
ment awards from CEAC
(Classified Employees
Advisory Council).
Keim, a 12-year employ
ee, is associate director of
the Maine Educational
Opportunity Center, Maine
Educational Talent Search &
Darlene Bergeron
Downeast Maine Talent
Search.
Quimby, director of
UMaine’s Children’s Center,
has worked at the center
since 1976.
Bergeron is an adminis
trative assistant I for the
Safe Campus Project and
Victoria Kane
has worked in several
departments since coming to UMaine in 1999.
Victoria Kane, administrative assistant II,
has held a variety of positions on campus in
the 19 years she has been at UMaine.
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request.

Gardner Elected to Head
Wood Science Society
Douglas Gardner, profes
sor of wood science and
member of the Advanced
Engineered Wood
Composites Center at
UMaine, was elected presi
dent of the Society of Wood
Science and Technology at
Douglas Gardner
the 49th Annual Convention
in June. He will serve a one-year term.
The society formed in 1958 to develop,
maintain and promote a unique body of knowl
edge distinctive to wood science and technol
ogy, encourage policies that ensure the wise
use of wood and wood-based products, and
encourage high standards for professional
performance of wood scientists.

Butler Named Fellow
In Gerontological Society

Sandra Butler

Sandra Butler, professor
and interim director of the
School of Social Work, has
been awarded fellow status
by the Gerontological Society
of America (GSA).
GSA fellows represent the
highest class of membership

and are recognized by peers for outstanding
contributions to the field of gerontology.
Founded in 1945, the society is the oldest
and largest national multidisciplinary scientific
organization devoted to the advancement of
gerontological research. Its membership
includes some 5,000 researchers, educators,
practitioners and others in the field of aging.

Society Honors Barry Goodell
Professor Barry Goodell of the Wood
Science and Technology Program and the
Advanced Engineered Wood Composites
Center, has received the prestigious Gottshalk
Award from the Forest Products Society, a
worldwide technical organization in forest
products and wood science.
The award, named for the society’s first
president, is the society’s highest level of
recognition of an individual who has served
the society with great distinction and dedica
tion. The award was presented in late June at
the society’s international convention in
Newport Beach, Calif.

Fried Paper Nominated
A recent paper by UMaine
political science professor
Amy Fried, “Prophets in
Dismay,” has been nominated
for the New England Political
Science Association’s
Donovan Prize. The prize
recognizes the best faculty
Amy Fried
paper presented at the orga
nization’s annual meeting. Fried’s paper ana
lyzes how the infant profession of survey
research survived the 1948 presidential elec
tion, when polls had predicted that Thomas
Dewey would defeat incumbent President
Harry Truman.

Payroll Specialists Certified
Three staff members in the UMaine
Department of Human Resources —Amber
Frisch, Kevin Foss and Cindy Barnes —
recently achieved Level I of the Fundamentals
of Payroll Certification (FPC) program.
Certification ensures that a candidate has
achieved fundamental knowledge of the many
aspects of payroll operations.

New Web Page Clarifies University’s
‘Family Friendly’ Employee Benefits
fter studying employee benefits
policies at UMaine, two campus
groups have discovered that, while
quite comprehensive, faculty and staff
members could use them to greater advan
tage with improved access to information
about policies.
Members of those groups have recom
mended that policies be centralized on a
Web site, so employees are more aware of
“family friendly” benefits that can make it
easier to balance family needs, such as child
care and health care, with professional
obligations.
As a result, the Office of Human
Resources recently added to its Web site a
page that more prominently lists familyrelated policies.
The site—www.umaine.edu/hr/family—
outlines policies and procedures covering
topics of importance to all UMaine
employees. It provides a list and explana
tions of benefits, including leave time for
the birth or adoption of a child, care of a
sick family member, and other situations
that may be covered by disability, annual
leave, compensatory time or leave without
pay provisions. It also explains a new bene
fit for tenure track faculty members, detail
ing under what circumstances the “tenure
clock” can be stopped in the event that per
sonal issues temporarily take a faculty
member away from the classroom.
The new Web page was one recommen
dation from members of the Task Force on
the Retention of Women Faculty at the
University of Maine, created two years ago
by UMaine President Robert Kennedy

when he was provost. Other recommenda
tions aimed at ensuring that the university
accommodates both male and female faculty
member needs are being forwarded to new
Provost Edna Szymanski this fall.
The idea for the task force stems from
concerns raised in Faculty Senate about a
perception that a disproportionate number
of women faculty members were leaving
the university compared with departures by
men. Some people won
dered if benefits policies
were adequate, visible
and widely understood,
says Sharon Barker,
director of the UMaine
Women’s Resource
Center and task force
Sharon Barker
coordinator.
The provost’s task force compared
UMaine employee benefits with those at
other universities.
“One of the things we found was that
the policies at UMaine actually are pretty
good, but there was a question about how
visible they are,” Barker says.
The redesigned presentation of policies
“just brought to the fore what we already
had in place,” she says. “This was a step
toward making clearer to faculty and staff
the things that already were available. As is
usually the case, when things are better for
women, they are better for everyone.”
Sandy Caron, professor of family rela
tionships, and Amy Fried, professor of
political science, formed the liaison
between the Faculty Senate and the task
force, and helped with the analysis.

Hikel Award from page 1

from 1981 to 2000, but remained a familiar
face on campus after retirement, serving in
a variety of volunteer positions.
Hikel held several diverse positions
during her employment and was financial
manager of Research and Graduate Studies
when she retired. Afterward, she served on
many campus committees, notably the
President’s Athletic Advisory Board, the
President’s Council of Retired Employees
and the Combined Charitable Appeals for
University Employees, where she led a
record-breaking drive for contributions.
She also served as a docent and volunteer

A

bration in June. The President’s Council of
Retired Employees will draft a letter this
fall inviting 2007 nominations, which
should be submitted around the end of the
calendar year. A council screening com
mittee will recommend one or more nomi
nees to the full council, which will for
ward its choices to Kennedy for the final
selection.
“People can be nominated more than once
if they don’t get it one year,” Brown adds.
Hikel worked at the University of Maine

9/8 Field Hockey vs. Hofstra.................. 3:30
9/15 M/Cross Country vs. UNH............ 10:00

9/17
9/23

9/24
9/29
9/30

10/1

W/Soccervs. Marist ....................... 3:00
W/Cross Country vs. UNH............. 3:30
W/Soccer vs. R.1...............................1:00
Field Hockey vs. Providence........... 9:30
M/Soccer vs. Binghamton.............. 12:00
Football vs. Shaw ........................... 2:00
Field Hockey vs. Quinnipiac......... 12:00
Volleyball vs. UNH......................... 7:00
Cross Country
Murray Keating Invitational
M/10:00; W/ll:00
W/Soccer vs. UNH ....................... 12:00
Volleyball vs. Hartford ................. 1:00

MCA Events
Mardi Gras Celebration

with Irvin Mayfield
& the New Orleans Jazz Orchestra
Sept. 9, 7 p.m.
Opening Gala
with Liza Minnelli

Sept. 16, 7 p.m.
Ian Anderson Plays Jethro Tull

Sept. 29, 8 p.m.

“We felt that it would make things more
accessible to have all the policies on one
page instead of swimming through a sea of
pages,” Caron says. “It is another way to
show the university community that we do
care about people and we want to show
how we all balance professional and
personal responsibilities.” ■

for the School of Performing Arts.
Known on campus as a personable
straight-talker, Hikel also was respected for
her work promoting the status of women
throughout her affiliation with UMaine.
Hikel “is a perfect example of what the
award is all about,” says Brown.
On June 7, Barbara Hikel’s husband
Rudy, also a retired UMaine employee,
accepted the first Barbara Hikel Retiree
Award on his wife’s behalf.
Rudy Hikel worked from 1992 to 1999
as a clerk at Fogler Library. ■

Publications & Presentations
Richard Ackerman and Sarah Mackenzie, profes

sors, educational leadership, “Uncovering Teacher
Leadership,” Educational Leadership (May 2006).
Elizabeth J. Allan, professor, higher education
leadership; and Mary Madden, researcher, College

of Education and Human Development, “Chilly
Classrooms for Female Undergraduate Students: A
Question of Method?” Journal of Higher Education
(July-August 2006).
Steven E. Barkan, professor, sociology, “Criminal
Prosecution and the Legal Control of Protest,”
Mobilization (June 2006).
Karen Brown, director, Maine Center for Sport and

Coaching, a workshop, “Sports Done Right: A Call
to Action,” National Coaching Educators
Conference, Michigan State University (June 16).
Mary Ellen Camire, professor, food science and
human nutrition; Michael Dougherty, research

associate, food science and human nutrition; and
Yean-Hoong Teh, clinical dietitian, National
Kidney Foundation, Singapore, and former graduate
student, “Frozen Wild Blueberry-Tofu-Soymilk
Desserts,” Journal of Food Science (2006).

Stephenie Cook, director, Maine Educational
Leadership Consortium; and Sarah Mackenzie,
professor, educational leadership, “Honoring Equity,
Quality, and Local Control: A Dilemma in StateMandated Education Reform”; and Susan Iverson,
former doctorate graduate, “A Policy Discourse
Analysis of U.S. Land-Grant University Diversity
Action Plans,” 2005 Outstanding Dissertation
Award, all at the American Educational Research
Association, 2006 annual meeting, San Francisco
(April 7-11).
Lenard Kaye, director, Maine Center on Aging, and

Joan K. Davitt, School of Social Policy and
Practice, University of Pennsylvania, book translat
ed to German, Current Practices in High-Tech
Home Care, Verlag Hans Huber, publisher, Bem,
Germany (2006).
Madelon Kohler-Busch, professor, German, a
paper, “Mothers, Children and Orphans in Wolfram
von Eschenbach’s Parzival and Gottfried von
Strassburg’s Tristan und Isolde,” International
Conference Medieval Children 1200-1500,
Canterbury Centre for Medieval and Tutor Studies,
University of Kent, U.K. (June 16-18).

Douglas W. Nangle, professor, psychology; Carrie
Stephen Gilson, professor, Center for Community

Inclusion and Disability Studies and School of
Social Work; and Elizabeth DePoy, professor and
coordinator, Center for Community Inclusion and
Disability Studies, a presentation, “Geospatial
Modeling for the Social Sciences,” First
International Conference on Interdisciplinary Social
Sciences, University of the Aegean, Island of
Rhodes, Greece (July 18-21).
Ramesh C. Gupta, professor, mathematics and sta

tistics; and S.N.U.A. Kirmani, professor, mathemat
ics, University of Northern Iowa, “Stochastic
Comparisons in Frailty Models,” Journal of
Statistical Planning and Inference (2006); also, R.C.
Gupta and Pushpa L. Gupta, professor, mathemat
ics and statistics; and R.D. Gupta, professor,
University of New Brunswick, St. John, Canada,
“Monotonicity of the (Reversed) Hazard Rate of the
(Maximum) Minimum in Bivariate Distributions,”
Metrika (2006); and R.C. Gupta and Xue Li, former
graduate student, “Statistical Inference for the
Common Mean of Two Log-Normal Distributions
and Some Applications in Reliability,”
Computational Statistics and Data Analysis (2006).
Dianne Hoff, professor, educational leadership; and
Sidney Mitchell, professor, educational psychology,

“Opening the Club: Overcoming Gender Barriers in
School Administration”; also, Mitchell and Hoff,
“Assessment and Perceptions of Control”;
Constance Perry, professor, education,
“Encouraging Preservice Teacher Reflection”; and

Masia-Warner, professor, psychiatry, NYU School
of Medicine; and David J. Hansen, chair,
Department of Psychology, University of Nebraska,
Lincoln, editors, Bringing Evidence-Based Child
Mental Health Services to the Schools: General
Issues and Specific Populations, special issue of
Education and Treatment of Children (2006).
Howard Segal, professor, history, and former Bird
Professor of History, updated 20th anniversary edi
tion of Technological Utopianism in American
Culture with new preface, new chapter on develop
ments since 1985 and bibliography, Syracuse
University Press (2005); also, “Reengineering the
Land-Grant University: The Kellogg Commission in
Historical Context,” Engineering in a Land-Grant
Context: The Past, Present, and Future of an Idea,
Purdue University Press (2005); a review, Mikael
Hard and Andrew Jamison’s Hubris and Hybrids: A
Cultural History of Technology and Science, British
journal Nature (2005); a review, David Courtwright’s Sky as Frontier: Adventure, Aviation, and
Empire, in Pacific Historical Review (2006); and
“What Bill Ford is Learning from Great-Grandpa,”
guest column, History News Service (2006).

M. Niimi and H. Noda, Kyushu Institute of
Technology, Japan; and Bruce Segee, professor,
electrical and computer engineering, “A Study on
Visual Attack to BPCS-Steganography and
Countermeasure,” Visual Content Processing and
Representation Lecture Notes In Computer
Science (2006).

Emily Lada, SAS Institute Inc., business software
development company, Cary, N.C.; Natalie M.
Steiger, UMaine professor, management; James R.
Wilson, professor and department head, Department
of Industrial Engineering, North Carolina State
University, Raleigh; “Performance Evaluation of
Recent Procedures for Steady-State Simulation
Analysis,” HE Transactions (Sept. 2006).
David A. Etheridge, landscape planner, Ontario
Ministry of Natural Resources; David A. Maclean,
dean and professor, forestry, University of New
Brunswick; Robert G. Wagner, professor, forest
ecosystem science and director, Cooperative
Forestry Research Unit; Jeremy S. Wilson, profes
sor, forest resources, “Effects of Intensive Forest
Management on Stand and Landscape
Characteristics in Northern New Brunswick, Canada
(1945-2027),” Landscape Ecology (May 2006).

Calendar
For a full listing of UMaine activities and
calendar events, check the Web at:
http://calendar.umaine.edu

Save the Date!
Innovation Center Open House
with President Robert Kennedy and
a panel of entrepreneurs
Sept. 28, 10 a.m- 2 p.m.
“A Recital of Birds”
UMaine’s Trimorphic Protennoia:
Nancy Ellen Ogle, soprano, Ginger Yang
Hwalek, piano, & Kathleen Ellis, narrator,
with other guest artists
Sept. 29, 7:30 p.m., Minsky Recital Hall

Online Resources
UMaine
www.umaine.edu
Inside UMaine
www.umaine.edu/insideumaine

UMaine Today Online
www. umaine. edu/umainetoday
UMaine Today Magazine
www.umainetoday.umaine.edu

MaineSci
www.umaine.edu/mainesci
Go Black Bears
http://goblackbears.collegesports.com

